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Objective: This study aimed to design and validate a human resource coaching model emphasizing
the enhancement of employee performance through the facilitation of knowledge sharing in
hospitals of Khuzestan Province, Iran.

Methodology: This applied study employed a sequential exploratory mixed-methods design. In
the qualitative phase, 15 managers, supervisors, human resource experts, and experienced hospital
employees were recruited through purposive sampling and interviewed using semi-structured
interviews. Data were analyzed through conventional qualitative content analysis with an inductive
approach. Based on the qualitative findings, an initial 51-item researcher-developed questionnaire
was constructed and assessed for face and content validity. In the quantitative phase, 405
questionnaires were distributed among hospital employees, of which 391 valid responses were
retained. Covariance-based confirmatory factor analysis (CFA), together with reliability,
convergent validity, and model-fit indices, was used to validate the measurement model.
Findings: CFA supported the final five-dimensional measurement model after removing 10
unsuitable items, resulting in a 41-item instrument. The model demonstrated satisfactory fit indices,
including CMIN/DF=2.548, NFI1=0.964, RFI=0.947, IFI=0.978, TLI=0.967, CFI=0.978, and
RMSEA=0.063. PCLOSE was 0.101, while PNFI and PCFI were 0.664 and 0.673, respectively,
and the Hoelter index was 223. Composite reliability and Cronbach’s alpha coefficients indicated
acceptable-to-strong internal consistency across the dimensions, while the reported AVE values
provided acceptable evidence of convergent validity. Collectively, these results confirmed the
psychometric adequacy and structural validity of the five-dimensional measurement model.
Conclusion: Human resource coaching in hospital settings can be conceptualized as a
multidimensional construct incorporating experiential learning contexts, human and relational
requirements, organizational support, and professional and team-organizational outcomes. The
validated five-dimensional, 41-item model provides a context-specific framework for assessing and
developing human resource coaching, experience transfer, and knowledge retention in hospitals.
However, the findings validate the measurement structure and should not be interpreted as
demonstrating causal relationships or confirming a mediating role of knowledge sharing.

Keywords: Human Resource Coaching; Knowledge Sharing; Employee Performance; Experiential
Learning; Experience Transfer; Knowledge Retention; Hospitals.
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EXTENDED ABSTRACT
Introduction

Human resource development in contemporary organizations increasingly depends on
mechanisms that enable employees not only to acquire formal knowledge but also to transform workplace
experiences into usable professional capabilities. This requirement is particularly salient in hospitals,
where many essential competencies are tacit, experience-based, context-sensitive, and difficult to transfer
through conventional training programs alone. Clinical and administrative personnel routinely encounter
complex situations requiring rapid judgment, adaptive decision-making, interdisciplinary coordination,
reflective learning, and the practical application of knowledge accumulated through experience. Within
this context, human resource coaching has emerged as a developmental approach capable of connecting
workplace learning, professional interaction, feedback, reflection, and performance improvement.
Managerial coaching has been conceptualized as an ongoing developmental process through which
managers or experienced personnel facilitate employees’ learning and performance by providing support,
feedback, guidance, and opportunities for reflection (Hagen, 2012). More recent approaches have moved
beyond viewing coaching as an isolated intervention and instead emphasize the creation of organizational
cultures characterized by high-quality developmental conversations, reflective dialogue, constructive
questioning, and continuous feedback (Grant, 2017). Empirical evidence also supports the effectiveness of
coaching in organizational settings. Meta-analytic findings have indicated that coaching is associated with
favorable individual-level outcomes, including enhanced performance, skills, goal attainment, work-
related attitudes, self-regulation, and well-being (Theeboom et al., 2014), while newer meta-analytic
evidence has further confirmed the positive contribution of workplace coaching and emphasized the need
for more context-sensitive and theoretically integrated models of its mechanisms and outcomes (Cannon-
Bowers et al., 2023). These issues are particularly relevant to hospitals because employee performance is
multidimensional and extends beyond task execution to contextual and adaptive performance, including
collaboration, responsiveness to change, and effective functioning in unpredictable situations (Koopmans
et al., 2016). An important mechanism potentially connecting coaching with employee development is
knowledge sharing. Knowledge becomes organizationally valuable when it moves beyond individual
possession and circulates among employees through interaction, observation, discussion, feedback, and
collaborative problem solving. Knowledge-sharing research has shown that this process is influenced by
individual motivation, interpersonal trust, managerial support, organizational culture, and opportunities
for social interaction (Wang & Noe, 2010). Iranian studies have similarly emphasized that knowledge
sharing depends on relational and organizational conditions rather than merely on access to information
(Ahmadi Golsafidi et al., 2025), and that knowledge management and knowledge sharing are closely related
to human resource education and development (Ganjipour & Zohrabi, 2025). Emerging work has also
highlighted the interaction of knowledge sharing, technological development, and organizational
performance, demonstrating that technological infrastructure cannot fully substitute for human processes
through which knowledge is interpreted and exchanged (Takhtaei & Shirbati, 2023). In parallel, research on
managerial coaching has shown that coaching effectiveness depends on coach characteristics, learner
readiness, relational quality, and organizational conditions (Pour et al., 2021), while the selection of
coaching styles should be adapted to individual, developmental, and situational differences (Faramarzi et



al., 2022). Coaching outcomes may also extend beyond individuals to team and organizational levels
(Jeldani et al., 2020), and employee self-efficacy may represent an important professional outcome
associated with coaching behavior and performance (Hosseini Amiri & Rezazadeh, 2018). Recent Iranian
models further conceptualize organizational coaching as a contextualized process linked to human
resource empowerment (Toolabi et al., 2025) and sustainable human resource development (Zare Zeidi et
al., 2026). Nevertheless, coaching, experiential learning, knowledge sharing, knowledge retention, and
employee performance have often been examined separately, and a context-specific model integrating
these domains in hospital settings remains insufficiently developed. Accordingly, this study aimed to
design and validate a human resource coaching model emphasizing the facilitating role of knowledge
sharing in enhancing employee performance in hospitals of Khuzestan Province.

Methods and Materials

This applied study employed a sequential exploratory mixed-methods design consisting of
qualitative exploration followed by quantitative validation. In the qualitative phase, participants were
selected purposively from managers, supervisors, experts, and experienced employees working in
governmental and teaching hospitals in Khuzestan Province. Fifteen individuals participated in semi-
structured interviews, including nursing service managers, human resource managers, intensive care
supervisors, clinical and administrative-clinical employees, educational supervisors, operating-room
technicians, specialist physicians, medical residents, nurses, clinical education officers, hospital managers,
and shift supervisors. Eight participants were women and seven were men; their ages ranged from 25 to
55 years, and their professional experience ranged from approximately 1.5 to 30 years. Interviews lasted
between 35 and 70 minutes and focused on workplace coaching, experiential learning, tacit knowledge
transfer, coach-learner relationships, organizational barriers, knowledge retention, and perceived
professional and organizational outcomes. Qualitative data were analyzed using conventional qualitative
content analysis with an inductive approach. Analysis proceeded concurrently with data collection through
repeated reading of interview transcripts, identification and condensation of meaning units, initial coding,
constant comparison, merging of redundant or conceptually overlapping codes, formation of
subcategories, and integration of related subcategories into broader categories. Member review, expert
examination, systematic documentation of the analytic process, and preservation of links between raw
data, codes, and interpretations were used to enhance credibility and dependability. On the basis of the
qualitative findings, an initial researcher-developed 51-item questionnaire was constructed and assessed
for face and content validity. In the quantitative phase, 405 questionnaires were distributed among eligible
hospital employees, and after data screening, 391 valid questionnaires were retained for analysis,
corresponding to a usable response rate of 96.5%. Covariance-based confirmatory factor analysis was
conducted to evaluate the measurement structure derived from the qualitative phase. Item performance,
standardized factor loadings, overall model fit, internal consistency, composite reliability, and convergent
validity were examined. Items with inadequate statistical and conceptual performance were removed,
producing the final measurement instrument.

Findings

The qualitative analysis of 15 interviews yielded 1,480 meaning units and 148 initial codes. During
refinement, eight repetitive or conceptually overlapping codes were merged, resulting in 140 active final
codes. These codes were organized into 23 subcategories and subsequently integrated into five major
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dimensions. The first dimension, “contexts for coaching development and experiential learning,”
comprised six subcategories: workplace learning through observation and practical accompaniment,
transfer of tacit knowledge and professional know-how, dialogue and experience exchange, feedback and
reflection, learning from errors and real-world crises, and professional modeling. The second dimension,
“human and relational requirements of coaching,” contained five subcategories addressing coach
competence and motivation, learner readiness and feedback receptivity, trust and psychological safety,
professional and emotional support for newcomers, and individual and generational differences. The third
dimension, “organizational contexts supporting coaching and knowledge retention,” included three
subcategories: time constraints and workload, organizational support and learning culture, and
documentation and preservation of organizational memory. The fourth dimension, “professional outcomes
of coaching at the employee level,” included experiential judgment and decision-making, efficiency and
professional self-efficacy, and professional identity and maturity. The fifth dimension, “team and
organizational outcomes of coaching and experience transfer,” comprised six subcategories covering
quality and safety, team coordination, standardization of performance, collective learning, human capital
and succession development, and organizational sustainability and agility. In the quantitative phase,
confirmatory factor analysis indicated that 10 of the original 51 items should be removed, resulting in a
final 41-item, five-dimensional measurement model. The factor loading ranges were 0.607-0.782 for
experiential learning contexts, 0.581-0.736 for human and relational requirements, 0.583-0.850 for
organizational support and knowledge retention, 0.570-0.835 for professional employee outcomes, and
0.633-0.794 for team and organizational outcomes. Model-fit indices demonstrated satisfactory fit:
CMIN/DF was 2.548, NFI was 0.964, RFI was 0.947, IFI was 0.978, TLI was 0.967, CFl was 0.978, and
RMSEA was 0.063 with a 90% confidence interval of 0.046—0.080. PCLOSE was 0.101, PNFI was 0.664,
PCFI was 0.673, and the Hoelter index at the 0.05 level was 223. Reliability analysis also supported the
measurement model. Cronbach’s alpha coefficients ranged from 0.882 to 0.927, and composite reliability
values ranged from 0.881 to 0.906. Average variance extracted values were 0.492 for coaching and
experiential learning contexts, 0.459 for human and relational requirements, 0.550 for organizational
support and knowledge retention, 0.557 for professional employee outcomes, and 0.500 for team and
organizational outcomes. Thus, three dimensions demonstrated satisfactory convergent validity, while two
showed marginal but acceptable AVE values when considered alongside their strong reliability
coefficients and overall factor structure.

Discussion and Conclusion

The findings indicate that human resource coaching in hospital environments should be understood
as a multidimensional developmental system rather than a narrowly defined instructional activity. Its
emergence depends simultaneously on experiential learning opportunities, interpersonal conditions, and
organizational support. Employees appear to develop professional competence not merely by receiving
information, but through observation, interaction with experienced colleagues, reflection on practice,
feedback, discussion of errors, and repeated engagement with authentic workplace situations. The model
also demonstrates that the relational quality of coaching is fundamental. Knowledge and experience are
more likely to be transferred when experienced personnel are motivated and professionally competent,
learners are receptive and willing to ask questions, and relationships are characterized by trust, respect,
psychological safety, and developmental support. Organizational conditions are equally important because



even motivated employees cannot sustain coaching when workload, time pressure, insufficient managerial
support, or weak knowledge-retention mechanisms constrain opportunities for interaction. The
identification of documentation and organizational memory as components of the model further indicates
that coaching should not remain dependent on informal interpersonal exchanges; rather, experiential
knowledge should, where feasible, be preserved and made accessible beyond individual relationships. The
professional outcomes identified in the study suggest that coaching may contribute to employees’
judgment, problem-solving capacity, independence, self-efficacy, resilience, responsibility, and
professional maturity. At the broader level, coaching and experience transfer were associated conceptually
with team coordination, quality and safety, performance standardization, collective learning, succession
development, human capital preservation, and organizational agility. The quantitative findings
strengthened this conceptual structure by confirming a five-dimensional, 41-item measurement model
with satisfactory model fit and strong reliability. Although two dimensions demonstrated marginal AVE
values, their internal consistency, composite reliability, standardized factor loadings, and contribution to
the theoretically coherent model supported their retention. Overall, the study provides a context-specific
framework for identifying and assessing human resource coaching in hospitals of Khuzestan Province and
demonstrates that coaching is embedded in a broader system of experiential learning, relationships,
organizational support, knowledge transfer, and multilevel outcomes. However, the validated structure is
a measurement model; therefore, the findings should not be interpreted as establishing causal effects of
coaching on employee performance or as statistically confirming a mediating role of knowledge sharing.
Future structural and longitudinal studies are required to test such causal and mediational mechanisms.

E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933

O

alxo <o lung

alie azy b

Vo0 120,9,8 0 g b jo ool cdl s

VEe0 0lo e VY b jo oals Lo VoY aio ¥ olad F 090
VFo0 oloye VA 2wl o oads azdpdy
VEe 0 jo 500 YA G, yo el sl
VE2 50 &b e ol el

A5 g e i g Lgy o wne

YRI-AQYY 1 S Sl bl

S 5t il 3w b Gl alio (6 5o po Juo ()Ll 9 (> b
Ol 395 (bl (o ¢y slony LSS 0 S (Sl 51 50 i1 (5515 ST

Yoy 0yl (U like (g aIgS aply g gl DU

Olnl gy ool 03T ol8iils (5235, alg ¢ g Sy pae 09,5 )
Oyl gy (el ol3T olEiils (209, 9l iy e 09,5 Y

zafarani@iau.ac.ir :J giwws odiuws g Juwos”

ouS>

Alie oledlbl

Bib ) LSS o Shae il aST L Gladl oo (65K 0 Jte (i Lol 5 (b o b ol tags, idan
5ol Sum Ll ey ol oy y b ploml s jos il lapbins Loy 5 (3l (6 )35 STl Jeges
033 GUSH 5 Qlalid S el p cilpto 158 VO (&S Al ye y0 0g Jgte (SasST wissl (g, S|
s gy 48l L lodos b 3l eolital b 5 el anedan (5,5 i (dy) 4 i il (slagbi Lo
OV il 3ioe dolitins ¢ oS al> o ol aily ol s olhdinl 8 S5g) 5 B )laie a5 (Gloiome Judow b Laosls
bt YAV coni j95 dalitinsy F40 5ol Ll (oS al> 10 0 2line 9 5592 25y (o S 9 298 S
5 ol sl slapasls 5 blosS » (e ool ale el b Joe (g pSoslusl sl 5 s ol 3 g yites
TV 5 oo ol bl ol 48 V- i ) e ol (ele oo s Aaaidl s F )l Bl
« CMIN/DF=Y0YAaS g joboas saiils )3 Cgllas sdgazme 0 Joo 33l slaasls o8 W Iy Jao slaes
Owizmed el Caws & RMSEA=-.-#Y ,CFl=-aAvA  TLI=-a#v JFI=-avA RFI=- Aty NFI=- asf
tlis,S sl 5 S 5 bl polie 0e YYV L il jlisa ol 5PCFI=' #vv PNFI=. ##¥ PCLOSE=- .\ -\
i eald g Solwl bsle loel o | Sen 2ls; sl Y Galed g 85 13 Gollac b Jou8 B oy o 55 olel
0975 (6353l (Gl i a5 sl (gumpaiz (glojles byl oy 1 Sl mlie (6 K po 0l (Lt Sl Joke 15 S azmais
HosS BV 5 sy Joe 25 a0 ) Slaslumosd 5 sl slately 5 Slajls Culox sl 5 Sldl S
laglimlon 1 Al S g 428 Ul o5 R0 dngh 5 S i o 2970lz Sy Slg o Jol
b e Laly, Sl (Ys 5 s (5 pS03lil Jao kel il ol e Jlocnll 9,57 8 ooliial 3,90 i i

)5 il g NS 2l oo i

s Cullag S sy 2 il ¢z (60 S0l T 0 Kae 1 il (o IS ST ¢ ] mlio (6,50 0 1B lguuds’
Ol loo

Ao £gi

ol iy

:lio ol 4 ol g

9 ey o Slihe s 6 lalgd L g Codey
5 el (V58 oyall oy >
L Sl mle (650 Joo (i L]
Gl NS, (6 S (2 2 95
sleliwjlon LS8 o Slos las )| yo
S el 5 by oo Lo Gl
RISV

EXEA®

adlie opl Lzl Goi> sles VF-52 ©
s cpl lasl el (o g 4 3laie

2l L alhe ol s Sy oy
Lol 4285 & g0 (CC BY 4.0)



https://www.dmbaj.com/
http://creativecommons.org/licenses/by/4.0
https://orcid.org/0009-0002-3618-5951
https://orcid.org/0000-0002-4013-4260
https://orcid.org/0000-0003-4057-0510
http://creativecommons.org/licenses/by/4.0
https://portal.issn.org/resource/ISSN/3041-8933

m, VFeF (090 6ylous qpniiid 098 415 g cow” Julos 9 by < o Ohwes g Wig Cgdin

ladisd SHUAH ol Bl aiallsg (595359, (Sdazmn @l glid @ pu Dl il &5 S (o0 Sudlad aioe 50 (5590l slagylejls
O el 03,8 axlge Gl L) Sl e drwgs S lagSIl iz Jlas @ e 295 EWL D900 9 @l Cudgacs
a8l 1038 god ZoliS lojls Jlnly 3 Shoe (e (sl ansl anils (5 (s 5 camsy Gl Bpo oS LSS 51 (5055 5 o e
Alr 3 B STrsl 4 (LRs b Jels jo 1y 055 (Bl wijaale )5 laa,as jl aslyy o5 s g0l 31 sl baglesle
oot 5 Sleas Glaglejls 1o Dygyi l WS has e cudib ) 608 glaaisgel 5 aiil plyllas] wux slacaadse
Dolad (slady> 28 ded il g lalass o QLS 0 Shes Sl g BB (A5 [n) )l 6 (S lagbis Lo
Lo wlgi s (s los 5 Sl s dnmsgi g, 0l3) e gl oz oyt 0 6 S (DUl 5 5y s Jolos o nadipa
Ly Sk a5 o)l 5l ol g5le 4 aSly cadly (o Sledbol a5 Uil b 05iSo (slaJoallygims « odj50] (gamsy sloos0 5
OOl Ngm lp oot Sedb lanwgs oo ;S 5l (Ko plprear Sludl lie 6% e Gal )3 S B S (Al (e o
sgednss (sl B g se |y (K0 a5 Cunlools lis (g e (6500 Sl S ool 8 0 Shas 5 (g1, elad a2 05 20k
S8 G ik 5 60,8 slacell (sl 4 g Sl Jupend 5 Coloz 0,555k Juales Goybo 5l a2l 0,8 L pae o] jo a8 el
2 Sl @l drwgs pllss 5l cisu a1y o] g o0, 515 abie ijgel cudld G5l (6,50 e o5 ol (Hagen, 2012) oS
S oo o )15 (2Bl Lasome

2 ol )55l o inte 51 S 5T90iS it cnl 5l g ol Jlgial (slad > Salas Sy Lol IS asmae 53 6% 50
3 €S (slagS oS Sun B (65 S S & (som) 9 9pike DS SI ES > (680 w4 i L3S, 09 0 Sl
030395 Llg) 3l o (5 & slaxss (595 9 5 Jlad (paid o oo Wlil o(s a2y 3k o 50 oS (Kb sl 05T sl
el (LS glad > 6,50k 15 eo)ls coenl ol Lo )0 ogas by iz (Grant, 2017) ssi oo Jsos ol e g LS,
Sopreas Jolod 5 odazmny 3,190 b agrlge ((o28ly Coxdse 13 9935k 8L S w2l ol 3 Shes ovalive (Lo b Jols I o
a3 o 8l 0as T ol 4y aS el gaisl )8 0aisS Lped aSL (Ol | suias Ll lﬁ)a G gy cdmlyd ol 0 0,5 o0 IS gldd >
Slaiagy 083 dngi | s dlins o Zod)b o, 5 i Julos 1) lalls 05l gyhae i S Jolb 053 4,25 00
(stre GBSy 4 plojen azgi pilins o 382 5 0,10 Cubge Jolge g olal | slasgarme (1 pe 6Ky a5 wilosls (Lt 55 (A5
Sl Sl mlie (6,50 50 (g5l e 465 2« cplpls (Pour et al., 2021) el Slejle Sllyll 5 adal, coaS 0as 50l sla 59
iy o 1y o samais Jsle g a3 5 alols wiS e Sgaze 00 ol 5 e Hloo 0,85 g0 alasly & Bro 1) o a8 slasly] 5 i oS
a0 18 4z g5 9 90 Slosle

oS i oo (LS grez sl 08 18 Azl 3550 (6K Sladely 4T S9die ST iy Sloj 5050 (al Seenl
5 oo BT L L pe Sl 55 WD)lee cBam 4y (plitws 0 Shos o) 53 Cate sladaly b Wl oo Slosle Laszme ;5 (6K e

Sl ogzg 5l 5 I8 Jase (6,K0 50 0)by0 pasas e Jud=il,d oonl p oys580 (Theeboom et al., 2014) ol of or of 81 it 40

@ axg 5 N F sl gsle 538 Slomn ez 5 Gz )l dnnsi Ojgp0 p S e 50 5 s S Cules ol e
L slp a5 ol (Cannon-Bowers et al., 2023) wlasls oS oS o Sgaome b gl 1) (6, Km0 oidu il a5 alyd

E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933

Ol 5 sl (5l yLinw ylony GUS )5 3 Ko U5 5l 5o Gl (5105 ST il (g K latoans G5 2 95T 1 (Sndl @alio (555K po Jobo (2w yliel g (> )b m .

5 bae 30 69,8 3 8kee e (oSS g ool ojle S alaplesle iz 5o QLS 0 Shas 1 ol ol ol (Sl Loy
(ol @yl oo plnil ogdle (LSS 99,5 00 1) (e o Shae g (glates) o,8os glagelsg o ,Slas asile alizee olal wilgi oo
KoOpMans et ) acsly lae jeito SLll b ()85 5 0kt s Jo sS4 235l o, %o0 b (6 lSam 008 )
(S S e Sy gyl il Gl 51 18 Wlgh oS casl (g0 5nly 33l 0zl (Gl b las )0 (6 Reye il @l 2016
S s |y LSS s Eb g 6,5 o) Kad sotel S 355

OIS Gl 5 698 650k Ole a5 098 b Slesle anwgs sl il e S a wlgioe Sloj 650 RS S5
P8 603 coSle mhaw 5l aS 35800 o losle sl oslitul BB (orvie 4 Sloj Lo (Slojles (s S 18 LLS)T plesle s
Slronld o et 5l (S Gl IS STnl 055 18 solil )50 (5,15 slapaenal g laiodled jo 5 aiS lay bz o8l Glee g,
oals ylad uils (6,Ja8 ST il cluol jg e 0400 o Lal lojle slacl floe (iin g &lae s yoxd (il JEl 4 a5 el isls g o
Colox wlaiel o 5.551 aile oo st g 0)ls J13 Slejlu 9 (69,800 (69,8 Julge 3l (glod S dcgomms J....»‘b cod il pl aS conl
Wang & Nog, ) axsl azils (25 o] 5,5 sgame b Jepend 55 aiilsi oo Jolod Ceo b 5 oloizl Luls, o slojlos Kim b o o pyoe
S e gl | gl > s Shee a5 LS 5l e iSu s 0S e Iy sl Coenl alics l ol Lo Laes 4o (2010
S oz SeaaBse b agzlse Sles e JUl LB oy ladodllgins B o Glolay 53l 025 5 sed ceale
Jolss g @25 Boybo 5 el o slasl plo b (Siales g 0olgls 5 jlow b bl oo S lulpd Co e slad > glacél b
5 s oz olzal 5 JU B s 4 53,8 a1 i sl el 5 s g5 s 8 S0 50l 05 o0 S (5l >
il ool 3 lejle jo

w85 )18 azgi 050 Sl mlie 5 (Slojles dnngs mpe slo ) g5le 51 (Ko Olgear (Rl (6 OS2l 5 (JSls Slllas o
bl e bl Ll 5 5l las game Syzrs o lins LIS (6 ST il 3ao5 a4 wlools ylis 5 Lie Lailg, b dass o (sla gty -Cons
Slool jo comen (Ahmadi Golsafidi et al., 2025) couils Sledbl 4 8l 31 o s a5 Bro |y o7 (g5 cos 5 Conl (5,18,
L oS culs amles o iy oiduil ol dnwg 5 Gheel slaanl a5 cadl oad aST Sl mlie dnwg 5 (2l Copoe
aS aes oo ol Wgw ol (Ganjipour & Zohrabi, 2025) s 185 wisw iils 5l eolatul 5 g (JWES g sla Sy 5l
3573 195 9o cosaline Cuo 3 g SG 5l Al pe Jolad [ 085 a3 )0 JeSte sl B 93 Dlgion | IS IS ST 8] 5 (6,50 50
(Ot padls Gl sl st (Folel QLS Gl o a5 S ol aome Wl o0 ;500 e 5l 5 3T (00 el B 1 a2 JUiil
S ,8 0979 5 40,58 il 031,50 el ulaa olazel siejls 95 iils (6,108 ST il adlosil ansls blaie 6,50l 4 4,00 &5
Slr e Sl bulpd g bl CoieS oS s9don e (3l Sl JUil 4 Gloj e (6,50 a3 el saiScules (Slosls
sl pal b 55 420 olT by

e ol g Jezms la)lpl axwgi ilosg Bl Glojlu o Shee g (ils Glee BLS I 4y (gaaaz slul 55 4l )5lid DY g
slasialh o ele W gad e 5598 Ll sl 0015 3,58 1y G5 35 5 el e sl sl 3 ISl (o5ime Ghgn
ozl eslawl a5 wilesls las Slejlu o Sles 5 iils (6 A8 STbl ¢ egian yigo digm b lad o Sladllas 09l uils Jlal Sl
aols 0g2g g il 0,8 g STail ol e Sl 5 Slejle sl 595l 45w SS o, Slos g 4 Wlgi oo Sloj (5,53 5
i iy Sledbl sladileln jga> 10 2o |y sl puoss LB 55 bagliw lew 50 aliwe o) (Takhtaei & Shirbati, 2023) sl



m, VFeF (090 6ylous qpniiid 098 415 g cow” Julos 9 by < o Ohwes g Wig Cgdin

Sl gl angs pllas (lpliy wilo oo (Bl (o )len 5 D9laS w25 LB o Glimes (LS 143> Al 5l (25 BB 2
CAeL] a5 0l cogee danly dilo aie) il 5o Wlg e (6K ye ol ymednnst Sludl Ll L ils sl ) gadl aiejls
OS5 0039, cudlad jo 1y Jails 51 5 35e colaiwl die) g S oS 5 glad > (69T 90iS g dlos wyon L) oadio 3 1S g som,
S5l ool )8

S S 5 L3Il 250 31 (65 0 ol SIS gl (sl 5 b Fg b T Ll 6500 oten sl 51508 (S
ol 3,855, Ul a5 ol ools LaS e 6K pe B Ll )Ly gty S cad 5oy S5 dad (5l LSy 5 ol
5 bl opl (Faramarzi et al., 2022) 5,.5 & 50 ains g9 5 (oo Loyl cslarws slojli (50,8 slo S 4 azgs b sl
s g HB gl 6ol (Tl 5 il s yts o i by w25 gl (S LI | S oS i oy
3L yedews 9,555 5 sible Culas o Blien wanlin 4 e 3l oo Gl (Sae 8)lg03l wie ) SO A e o (6 i Coenl
R SUPPRCEVIPIC DU K S EVPPR SIRIE LI TP OR[N B INPHEE IERE TR BT IPEEN
L5 6,185 eobozel slomy ions 5ol 5L (aesets ollss olis aSl w9l sod Sy (glab > s oxs yils ay Jaid oy yo Kl o Jace
558 Sl sl ol oy Lo )5 (55Kt e sl 355 on 5o8 cnlite Jales S Sl 5 055l 0,553 )l sl
355 5 o 355 glala 5 Sl SLI I 2 s |y (s s

ool (egiie sladsly 5 golaw sl onay ul &S s oo GLad 15 lnl )3 (Slesle (6550 0j9> 58 oudplnil sl o 2
39 W55 o0 5 Coms (688 Sk s Sgaome (6K 0 gl a5 wlos S ST aSS ol slejle (6,5 0 sladely xlawais sla Jow
W@ 1o sty Camal i Lo 10 (6,50 e addllas (g1, oFaus ol .Jeldani et al., 2020) oS lag 0905 55 Slojl 9 (29,5 sl
25 B 5 o5 550k oS Sy IS5 0 8,8 s g 5 3,5 (on USKE pymars 5 iy ol S 5o QSIS o Shas 15
Vg Oy 50 Algs co LS, (sl Sag5 a8 wilools ylis oyl (6, K p0 0,b,0 (31 abled uimen abl HI3E 51 55 ) Ko &
(s e & (Hosseini Amiri & Rezazadeh, 2018) ail atsls cowal 0 Slae slaasly 5 ol poe i, X0 ,e slo)ls, o\l
5 sl sh 5 5 incalsios w5 (sla gl & slasel Joil (aal3H oz 50,8 sled o g 15 ol |y 55 m sloaslsy
355 oyt glasls (IS oy Lik 5 anzr (5ol (5T IS oyl (gl bl Sinlon Gial3Hl alor 5l rez gl 53

b il Koy Sl mlin glwaieilys pogae 4 alidS 51 o 6,800 4 LB o s, sl Gl Jle o
5 o yealy Falslas cglanes; e Ll jl slaegarme B o Wi oo (5,50 45 030 (i Slojls 555y (ol sloas
o5 sl (Toolabi et al., 2025) ol s slocs )l peiiee 3js0] 5 51,3 G (g loiailss 1o o] ik g 9 o bl
aiile lbcyssame 1l com alams (nl )5 6 %m e (3555 Hel Ly el cenlis s Loy sloiloslos ooz Conle b jgmedips)
5 Uly 5l a5l LS5 a5 (Shee yo (o o)l 13 Shlee lacuglsl 5 piie slacind odsias b ploj 95eeS (5,15 L2S
o et & Sl i |y (6 ol W5 e Salem S el oo 8 055 sl o s s JUil 05,5
b sl anslis sy s gel @jsi 5 0058 wsslunits ly 6555l g 5 il analy (63,3 Laly, & o a5 Jlizil 5]
Sl G plpiear plojes Wb 6Ky onlnle w28 wales s Sl Glosle (s by ) (L2504, B3 295 L plral

255 51,8 axgi 050 gilojle cold S g Sl

E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933

Ol 5 sl (5l yLinw ylony GUS )5 3 Ko U5 5l 5o Gl (5105 ST il (g K latoans G5 2 95T 1 (Sndl @alio (555K po Jobo (2w yliel g (> )b m '

Solosle 1 (s 6y o)l waz Glaiegsy WS (oo Cagii 1) (Slojls oSS (nl 90 5 (Sl e (g luky popie
pohs 5| ez 5 (slad > Laly) g dacunbld axgs Bub 5| Wil e (555 ye o5 Wlools il Sl glie p 08T L g
slaws Lais> 4 B o Sludl wlie s Il (Zare Zeidi et al., 2026) wil Sls! gl s,lub 0 Glojlo 8,505, 51 (sidu (LS5 o,
b b Lo (sl £9:090 (l 9505 (05200 53 1) lajls (6 2T 0k Zudybo g (slad o (UlgS a2 ¢ 2l Jade aSly 35 g Sgame (LSS
Lol (b o 59 e (23l 51 (i (538 S 31 & Wlgiiom 1,25 QLSS el b (Sontisl oy 5 15 00,05 oty Socas
JES! ey 0l sl 855k Wlgioe iy Gz )3 R el w8F S (Hly slacasdse b agzlee 4t o
b3l Fosszmy sloclsiue (ndy slp JaizseS LS (Solel (Rli#l s (ol ol 8 4 (Saly (1ol glad,> slagisnsd
255 )18 asdllas 9590 9,8 (glad > 0l LS 0wk g Cewl (55K 50 w058l slavaly 51 (S Slosl (s ks Gl

Oldllae (LS, 0, Slee g (s (o TSl (6,550 0,l)0 iz oS dad o0 (LS Sgzge ol gy ol (e 50
slodely p Sllllas (S5 Wl T )15 g 3550 S00Se o O g0t b iagh 5l 6k )0 ojs> ul el ool plowil (goaaie
oy 65 slSs ¢ Jelse & (Cannon-Bowers et al., 2023; Theeboom et al., 2014) wlos )57 58 1e3 (5,50 10 (53,8
o Slae b Sludl polie anwgs jo 1, il 5 I8 STmsl wis Ko »y,5 5 (Faramarzi et al., 2022; Pour et al., 2021) wlos )5
zen (Ahmadi Golsafidi et al., 2025; Ganjipour & Zohrabi, 2025; Wang & Noe, 2010) ailesls 1,5 a>g5 5,90  Slejles
Jeldani etal., 2020) 5,55 oo S5 2az 5. 53,8 Slodaly 5l slacgame 4y Slojlus o 13 (6,50 50 45 D23 0 (yLid 39250 Salsls
(Toolabi et al., 2025; Zare Zeidi et al., 2026) s5s s Sledl mlio Jlasly drwgs g 55luaieilss sloo,Sog, LB 4o Wlgs o 4
A RS LS 5o Gl jlen b b canlite 5 pamaie ozl G jo |y pobie (pl aS 51y vg2g (Jae a5l Glisres (ul 9szs b
5 o sl poha yo glasaly 4z 5 358 (o0 JSB Slojle 5 (slalal) (Gluil (0285 Sla i 4z ] (6K se w85 (LA 5 amo
sl Lo T (ol

ol YU 6515 b ool Gl Loy slag Lol 3,15 (6 ey ool g il slagtio o 2l 43 S5
15 L5 3 Shos CoS s ama (i 58 s 25 5 Sl Gz gt S5 9 el oo« Jélie Blize (Sl
JUss oodly (slacamnbsn 51 (5,5l w0955k Lo 1,5 25 3l eolizal (sl (LSS Ul a1 AL s 33 8 gy 1S
ol o3 w05 b Sludl mlie drwgi g3 o olsieds (6, %m po 55T 5,005 and aanly 1 o Ll b Sonlon 5 L2ils &g e
Slesbe Gl oo 5 w0 (il |; Sy, Camal g slatel (aaren lalul, SLIEee 028 i 0 1) 0525 G50k slaces b oo
a2 5l O pegae Ll a5 el Gl ke (e iz sole 23l omizman Sjle pasiiie | il JUil lanl sl p3Y
il 8505, 395 i lis] (o sladalon 5 coulie 5 SoINT I b s 9 2l il (ily Lama )3 55,3 S8
=S slrools 5l wedie) O jgod Tal Jow lodalie s o Gl 1 il &gl A el ol Wlgs o Jlaie BLizST
1 gy b oS oo I 0l gy e bsl (al 028 S8 (03T 3550 00 S digad S s Jolr Sl s 5 s gl Sl
e sl ot M 5 ogr (Jote sl lin 5l 5 QLSS 3 Shos G2l EST8l e 025 6550k s K pe sl
Sl ol Wlss 03 (s 31 5 5l Saite |y 65K pe Slojl 5 Sl Laly) (T o0 o 1 &S Jota 1S ] S Lo

51 w3 bl o Sl mulis allis 18 ol ol dnesgy 5 Liomis



m, VFeF (090 6ylous qpniiid 098 415 g cow” Julos 9 by < o Ohwes g Wig Cgdin

G513 )38 S8l (6 Sl G 25T L Gl e (6,550 Joe (i litel 5 (2l pol> mgs Bas g0l
Oy Ql.';.,.u)’? Ql.';...ql LsLmQt;.w)l.o..H QL:S)lS o)S.LQ.c le.ﬁ.'{)l o

ORI H N9

Cople 4 azg5 b 2ok ol Sl og Jlge (BlaasT aiseal 53 5l e lidi by, S35l 5 00,5 cdom i 5l ol iy,
w2ezlr ol 53888 Dyge i il lag b low )3 Sluil wlie 6500 Sln ol 9 (cogr Je S 0 5 Egd9e (LS
a5 L s Lo Laoe 55 JeLis 181 peiins 025 olsl p (Slasl wlie (6500 sloadlo g ol (plulid Baa b (45 al> o o
OB LSS jlie ansl> .85 18 Jaw (g pF el lsbe (i liel 5 (oS I3l g0 Sl b o opl I ol (gloaidly s 5
Olimjs3 il (Slojom 5550l 5 (5o Slaplim Loz 5o Jls 05 013l 5 QLS ¢ Glolid )5 el s sl it ol (S al> 5o
15 2l aslsl baools uliS o Sledbl gl 4y liis b T il 5 wd Gl aiedas 6 pSaige by, 4 HEALSES L o5
i sy el mulin pie eyl Sloas pae ol 4 win,S o 8 andl lislodas cloarlas ,o i 10 cEgeme
Ol Sy Cas; aasie S Joe GBI eSS (el Sy g (Glosm)lol 5 Gloys LS, ey slacudl
Gt QBT (s aals tings 050 S5V 5 (5 S8 A (QE WSS Lt oo Sl aings bl )algpges 5 Gl lon e s sl (3550l Jgtes
Ao o 5 2etls 8 B Vo B YD e 5 baulas o S g 01 peiie Jlo T b1.0 sga 5 b1 6,15 ail  Jlo 00 b YD
6,8 15 Lyl s sy ol 3 Last o anliny Fo0 egamme 1 1 liwsr bl bt lars LS, ol g,bo] dnalr ¢ oS
5oy A0 sgu ol by taile Bl Judoo LB 5 peine anlitn s YY) dnosls iVl 5 iS s cbaslidis yy canypt 5l o 45
ok ol Jelod 3)ly ddian o sladslidin
OB AL S e 43,25 1 55 pe b amlae SVl 0gy bl lislodess amlae laosls (59105 (Lol Il (S al> o 50
sladsly 5 s CblagSS (Slojle SLalill g wlge 0 T3l 5 (200 Glee Ly (225 GBI JUEST OIS Lanee 55 (6 5050k 465K 0
ibgi ol glaygme L yas 45 0,5 0 wold ) olSel ol lbalas amiltiiluaes sl wad ohb 6)Seye
(e S gy Gl Loy Lne (ABlg laiaaBge g ladiges B 31, 093 (slad > g pasd slaay o wiilgn Bans eS lie
05 fleee glaa¥ QS g tin Sl 4 oliws alie (ab Sids; lp Al Slagien wadal)] glagal b ol
ozl sl s i oolol Ll (sl 5 oo jlwoolsy clard EASES Jlie Colis) S 5l o btsrlins . s LSS Lis
Sl 5 a8 complio 3l losiis dolidn s ol ladysS A 32905 465 D) b cglagl ailos G dnlidinsyy oS dlm o 51 ol
Lo ltas Loy Gl 5 GUS IS (aBly 42,28 (olol iy (oo 513l g0l el s @y loalas 5l oniil setl ol il gty
sty a5 5l anliianyy Ayl 903 | oy 095 5250 e 3l e S 5l onliidl Bpo 5 0 (b anlllae )50 b L ol
3 8kes 525 slojl miwlzel il jo o oolel (oS aloye po 2l gl s 5 S35 S8 Dol 5 (o2 3550 il 5 (5550
Sl dar miy 50 498 TV Jold Il ol s ioanlial o Shee sl)ls 48 Ve Bdo Gl g 5 285 18 25l 0590 laeysS
WIS S5 g 6 e Gleitdy Slejle by €6 K00 labaly 5 (Sl SLlID &y 623k 5 Km0 65 USS

A S a2 JUE g (6 50 Slojls g (oo ol 5 €SI a0 (6,500 (s3> (slasalry

E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933

Ol 5 sl (5l yLinw ylony GUS )5 3 Ko U5 5l 5o Gl (5105 ST il (g K latoans G5 2 95T 1 (Sndl @alio (555K po Jobo (2w yliel g (> )b m '

L 4l s lodass glodrlas | Lol cloosls « S Al o 1o 0 ploxl Jimghy Al po 55 Copple b canline baosls Lulos

28y Gy Sledlbl (5918,5 wnl B L lojen mosls Julowi 5 wiad Jelos ol 9,509, b g Bylaie (oS (slyime Jalos 5 ol
Goly s il Censd Loools ol din 9 (IS Slgioms 5l (orolz S0 a4 SKighy b ol aslllas Jb (poizr amlas jo (ol dal o
Sl a5 el Caws a4y pline axlg VFAL slosws aslas VOl cggomme ;0 ol zl5einl 5 olold iagh aiue b bade olie
Sligean GLIs b 6,155 6laaS iVl 5 ol al o o 0 zly5eial T 5l adsl oS VEA (g IS0S 5 jars dugliio g jluoos i3
5ol aile 8L les Jbs o VF e s o saiad alesl L e glaaS b Su5 i b (6,55 a8 A 5wt ololid esgie
sl ol gea (ol 4l gy )3 Loy Slib ) s 9 (ploslos ailo 5 VY LB po (plgtoe LLI ) g (cogpie Calid ol
Olicalo Lugs cagghe Ll g (QBAS S ) Lie (il doools jatts aylie 5l 2S Sloadly SIS1 oLl 5 jLel al58)
s ooliiul S5 (Sl e § LS ol slaosls (oo LU )| ks g Jolox s (g5luaitins ¢l Lo Laes 5 (sl milis 055>
3 pobieds 0 o) Jae olal 5 Loy (6 ,So3lail (sla S5y e 9 (o2 03855910,5 (sloodls et laml (oS Al e 4o
sele sl ool 1 (s nSeslal Jan oyl b 5,5 IS @ il s st sl e Julod ) lele il wl
S5 sl 550 WLEIS iy 5 Sloe gostie b (s lol 15551 45 aloaysS 5 285 ol loojls s, 5 bl 5l sl
slagals (s pSeiluil Juo CuieS o)l lp b a0l am gy g0 4 FY et les Jlsle 5 Bl 408 Ve woly o b S
&y 5 Wb oy yilign Lasls 3 PCFI PNFI PCLOSE RMSEA CFI TLI JAFI RFI NFI CMIN/DF alex I i3,
el ol 5 A58, 15 w55 090 gl il b ly il 5 (onsS 5 (bl liinsS ST 55 bosls (sl 5 (bl ()

el 510555 5 (o3 HB (2y) 9 2Ll il 5 2l s pSejlul Jae 4 ols i
aidly

5 H9> slapliv )l )3 8> a4 hls (USHI 5 GLulid 5 (gl ja (ol pae 5158 V0 (hagh (S Al e o

OO L YD (o BaS eSS lie gow dield (ai0gs 050 ;a3 Y g (o5 588 A wlaw cpl 5laaials o8 Lie lawjes ol Gsl.c)o—‘sz;})'jwi
Ve B YO (o atdh tslodes sloaslas ol Goe pimad 09 paie Jlo Yo B 1.0 dg05 5 LT 6,15 aible g cusls 1,5 Jlo
G (S Sl lie Co e )l Sloas Zu pae Jold (Jid glataaBye 5l egiie il 5l JES'ES Lie 09 aiBs
()l o Spy (S50 (et (S e os GBI eSS (D390l (6 nls e (Sleyems ol g Sleys Jelin i slacadl e
(S b b ye slad o laa o Sl (cslie £ B wiad Ll ched )nlnsm 5 Gleslen S ol Gl Solgtens
Olbeo 50 dnlisin pn Fo0 55 o5 alo e )0 050 oold gy liw b laowe jo uils ,1A5 ST il g 5 o (6 S0l g, el
s el 3,15 ool (BB g yixe aolitins YAV doosls 20V 5 gus 51 g 45 0 @35 i bl ol Loz (LS,

2393 30,0 VO L ol eosdis> slodsliiow p 75 9 30,0 20 L plp fdow BB slodelicos 75 o opl plo o
b ) rir S »CTry p) rir S 2 Troin



m’ VFeF (090 6ylous qpniiid 098 415 g cow” Julos 9 by < o Oh)es g Wiy Dgdn

V Jgu

S il S o] i ik s 5 Aol ik

Slad g Slaws ol 4l

ol
9 Sy 15 9IS 1slad > SlaBegd 5 (e lo JUK tJee alyen 5 osalin I G 650k FoosRSdss Sl
5 &gl Hly lacundse 5 ol dlad Sl 6Tk 0 e Dol 5 (ol w935k a2 Jols 75 50k 5 65K

148> L8, 3le Sy,

Sol wpl il eolazel 100 S0k (6 23095553 5 (6 Kby o Folal s ot JUEl g 5 (3551 ¢ Sl 0 glakal, 5 Sl Sl
S5k y3 (632 5 (i Saslis (I lgosl I (ible 5 (lad > Colex tygmgs L3Iy S, S
il Lai 5 0595 ol £ lojl (Solol 5 i 8yl 1 Sogus 3 5 )15 )i ¢ loj slougacme Voo Sl slaia
Sbojbe RIS Bl 5 6,50 0
(s e > saal 5055 5 6 )slol il sl S s 2 (e alis > 5 (6 el gl Yo S sl glaasly
lad > Eob 5 s pivcegtne oS, haw o
S50k e hi9e] CutS 50 Slae (65lus lasbinl ¢ o plonad! g slazel o Samlod sl o pglas 5 ciosl ciuisS Foo Sl 5 oo sloosly

5 S slul tplesle (s Cute 5 (69 mtile (Sl e et Sgnt 9 (555 0L S S (oo 4,2 JUl g (6% 50
obesle o Slos pglas

&S AS 5 slire slasly (g3lwos 128 5l o ol poxie olise axlg VEAL Zl il & aolas VO oS slgiome Judow ol

5o taial plesl Saels laS b cegpiro Sligean lhlo b ()5 a8 A iVl 5 sl als e j0 g ol Slulis adgl oS VFA sl
aib zu By e g puilejle dids 5 YT 0 cespie W 5 ol bl p oS ) aile BL ol Jd oS Ve s
Obas aieb s 2l L €02 6550k 5 65 05 JSD (la e g oo onalin | Jgaz ;5 oS S les ad ged Lo
oot il Jal  Jas o2l pan szl (LSS o Slas osmlice « Lol oaBly codled L > jo Gowe Ol slows 50 (6,50 00 a5 Sls
€SS0 il g Sl OLlIh ais 5,5 o JS& slad > (o)1 g8l g a5l (6 750l (o2l 5 95955k (s Kty 9 55 90
wlozel w0us 5ol ‘;QLJ @ oad Jlinl 0,8 558l g Siold g ogdle ayon Jlanl sisu 5l as ols lid g og bl s iy Jels
w‘%i’ 9 Lg)i“")“’ UL"“"""“” @L")L“" LEL‘D)"“"""» L] d“"""""ﬁ téJ“‘"’ 9 60).9 6L(bg_;5l.n.> Ldxg g ‘5)‘5°}U UL‘S)LY )‘ Colo> ‘o‘.lﬁ) el
o8 ol Colex o Sloj o8 o) 5 LA alex Sl Glosle 5 g LSl lulph A8 5 g 85 ppo ) Akl a5«
aS' 5 yebay il plais! 6,50 e sloaely 4 Ko dab g0 .cuils oSk Slojlw aldl> Laa> ¢ g 5lwaiiuns b g5l 5 5,500
25l Esb 5 655l0b (sanl Sog5 ( Plital alins Jo ¢ 55 e (sl o D3l 090 atile glaculy (LSS gl 5
e g o (555l o Shas (5l il o Sinlen s sl 5 oS 155 ok nsaly s Aless 5 o
Loma 55 gl ilin 5 Sty o8 sl (L5 i (slaaily gpacma 5 i it leibs Sl 5 5l w20l sl
b5 SIS e 1 055l 5 e ol Aoty 4 Gy |y T olgiosmd 5 ol i 5 stz slosnty olilon

Lol

E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933

b 395 (3 liasl Sy Lhns Lot LSS 8 55hae 5l 5 30 (il (6,138 5l (5 Kb i 32 905G b (Sl i (55K p0 oo (i il g (o>, m)

Y Jses

S sloazsly l oip il osgda Joko

e 5By 5 5 e 5 e S g s

Syl Sty N g3 ] 3 Sl 550 3 it 52 PR
s Sy ATy A S 310 el I e el A
" 4318
i JUD e e gl aledy g Adl iy 3.5 0 Sy el (SR i
et ond
e W PP g3 S S Jlai S Is e
bl ol
B 5 N2 S g 5 K T el pols (55 5
gt Uil 51 g o20a

)
. x L o g ala b ulas
s BLIS Y s ol S e . B s s S T A o

Doadiad y &5 -y G

— A gl i

Slastaesli it el 3 5> Cole>

SN 23 3P S Sy lai / \ Sl M Ly byl Gl

/ g JUH g g e el g pasd slasaly SLEN e 3 g K pe el sladaly \
Sajypd 2 e LAl 2 et i
A 338 wn plndt —apy
e
A —igh N sl G menal wyld
S SRN Ay st A >y
3 S gtk S Gt B el ikt Sl b Sl e

il 2 Clas patad 1S AL 153 R

e —— = A Y,

aS Cel o1 Slo 5 amo o plis 1y aS Al el ozl Sl dib 55 VY 5 Lol dib zn (o5leax LSS ol ) S

Gty Potie e Johe (635 po GRS 3 10,5 o0 Kb (rbawaiz g (gamaiz il S B o Gl jlen Lazs po Sl il (6,50 50
DS n ol 1y T el 5 (55 UKD s o Jalge 51 A a5 )l 158 il (6 AF STl g o JUEml e Sl e
(oo GBI Jl les (alien 5 eanlin LIS i oS0l Gayb 4T 2 6Tk 5 N S SIS Sl e (eSS
FB IS 4 0y059) slad s iad GBGl slady> 6510 o8l g a5l 6550k (etawilil 0,555k Sl s ad Jols g o5 S

laiel i gugs bli I codS w0ainFob 5 cauns Jlatl sla Shg paS 6 Ko slakaly 5 Sludl Slelll ipgs .05l o o0l,8 1 colaul



m’ VFeF (090 6ylous qpniiid 098 415 g cow” Julos 9 by < o Oh)es g Wiy Dgdn

5 Sy Oleitdy Slojle Slo i o ol gl (s g (69,8 Slawslis 4 axgi 5 (1503l 5l cales (Sls, ol il 2
0052l R )l JLad 1 (AU slatysgace hals (6550l (sl (Glojle Sum b (e Solex b (Jalyd o4 (Ails ctlagSS
Lol s2locie gelaw 99 e Joe (gouly (S5m0 53 098 oo Jolih | Slojlos il Lad> 5 (g luniins slo ) Sg5le sloml 5 slad > Jolsd cuo )3
(591l (Pl (gasl)l5 e Jo (6T pranai 5 Dol by b 6Ky sladym 5 99,8 gl )0 05 e caalin Ly
ol 9 Sk S50 4 Wlgi o 8 JEl Slojls 5 soud el po 5 Cenl oo (LSS (14> E5b 5 (6 iyl gtane (gael S 255
Gl r9 0wl (Sl il A (orozr (6 5T0l Cusl 0 Shes (ilud Jailiul (gard gl 5 (Sialon Gl (less
S o Byo (655050 slaasly 45 and oo ol oS alo s 5l Jolo pespie Joa ccnlpl 090 e plojle (Sl 5 syl
Alides zolaw ;3 9 WS (o0 S8 Slojle g lalal) (025 Jelse Glojen Jolsd 5l s caiins 003 pS0b 5 (o0 Oles 692 eles

- dgd o0 pbles lojlu 9 QLSS s
Y Jgu=

e b lole Sl i o 5051 o 2l S5

Ghele )b iaS bass  ele biopinbas  hle banls  slbas ol dx el am oS
<l
L¥ Ly - VYAY-.5.V ) 75 S xSl 5 (6 K0 (65 S s i L
RY RO -.YT% - - OA) q Goatye bl 5 Sl Sl R
0y OA - Ad: - - DAY Vo ocwlaeS g e oletis Slle slayia 0
ols
P\ pY < AYO - -0V 7 OLZSJLTGE...:)& d)iu).o 6“‘5)’ le.:n..\.nb_’ P
SN SA - VAf- .Y U a0 JUl g o Kepe slojl 5 g0 slalyy S

G52 sy o Sl om s e S 0 eld adsl sl ghome anliion (oS al> o 5o sospbe [LSLo gl 5l 5l

sny Lo b 025 sloosls Ll lime oy sTr l)lssS 2 (siine (sl lale Jedo b 121 (o diged 53 lgie
o ) o 5 g osllie (6 Sojlail o Shee L5 5l lanarsS I goluas a5 Sl las @l 28, IS 4 (&S ale s ) eaig S
Bl ile 8L o 0 45 TV el oles Jow camis (o ol Bl Jow 1 asgS Ve pespie Slase g (5 le] dalsd ylejen
angols GLas ) s VAY g e 20V o Jele gla )l aels 68 Ve b € 0yt (680l g (6,0 (6,8 UK Gl iy awy ¥ oo
Sy Olatiy Slojlo oy dxy )0 .09 + VTP o - DAY o Jule slo )b slyls 4365 A L €6, 50 0 sladaily o Sludl bl I
e 55 35 Joe olasl oo o sole b Jlake o Ty 4 wiad Lais c AB- b - DAY _ele Jl atels b 468 i € il g
Axy g 0 ~AYO L -0V ke gla,b aelo b ayeS i Jolds « LS o (0 (6,50 50 lad > ool ax ol sanlie s
S s3 colod copl by ol las 1y« VAF - 2YY 0 dole sla )by o3 AL 5 Cayyo0 Jliil 5 (6,50 0 Slojle 5 (cod slooely»
oo gomzy HEle (ele la)l 58l g wog Jlo )55 955 4y gy e atigs ojle b (JeB LB L3I 51 ol asend (o ot lais

208 Slatidy (oo Al pe ol golpiiny

E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933

Ok 393 ¢! 5y s ot LS )18 8 yShos (Sl 51 50 il (6105 ST bl (g Ko G 32 45T b il gl (6552 p0 Jobo (o2 sl 9 o> 15b m)

Y S

odido liliw] cylps cll> 0 Loy olel d ) LS (s S0l o

d
6
3

i

”

L

HRORONG

BEE U

DRIRD

0
0>
ol
0
0
0>
0>
'E
0 E

o3lw g 3l Gy Jawe ol jo ams oo lid s lasbiwl (ol o Sl ol Liegh w4z LSS (6 S esll Joe Y S

Ahps day g oddodalin 458 2yl LU I Sald wads bl col 1o g Wiloads (6 5T ojlail 0g5 bilie (slody 6T dcgexe 3y ,b 3l aiags
k_JLA‘)J‘» ‘«‘5;)_‘79 LS).:‘)L’ 9 d)i.))ﬁ GﬁfJi“’ 6Lm)...m.a» QL’J‘ aS RO o uLm.: o..\.up...w).: )LA}LAAJ SRS (0 wl.n.: ‘) U] Le ‘by};o
3 COLS S s 53 (5, Ketre 5148, (slaual € ls B0 5 5 Koty (losity il (sla i €5 Rutpe cslelat 5 il
(e Nl jpam 6 pSojll il o b e Lol plete adlie gy lyieds €ayppd JWEST 5 650 Slojle 5 (oo Lol
el K05 b slusl milie (6 K0 po aliBre Sl sog0e bLI )l saims ylis a5 wiloads Lld Juw ;o asays slaojlu ojlw slo Ko
odile Bl (sloay o5 a5 ols ylis oadslaslin] ulpo o) gl yuds <5L° Lulg, Hlgeas ol Jow oozl 50 gy cpl aSGT g0
5 el b S B als Sl )l anilii (sloass Sl Saga 5 s 55 ble Jalge b pemlie L) oGVl 5203 5
ails 1y oy Sl sl O a o owd Sl A al> e 5l sadizl Bl egde Jaw a5 sl ] Sls oIl ol axis S

3 ogtre Joo ol Sldes S8 5l S sled ¥ S el 10 les )5 Coles Lol dm iy SIS 5l 50 oS > e slaosls



ml VFeF (090 6ylous qpniiid 098 415 g cow” Julos 9 by < o Oh)es g Wiy Dgdn

o2l ol Joe 2ls) 9 bl (hlp sloasle SEds oLyl slp lasaie g ams o 1)) (sleais (6 S oslusl Jow SO CJB
L8 e

Y Jou=

Sl T o il sla L

s bl e Jode R
— — 34Y.YA (3555)CMIN

— — v df
oleg! L Wgol @2 4y (ol coe) gl S & ,lolins o
Collae Yol S Y.OFA CMIN/DF
ollae e 5l i -arf NFI
ollae e 5l i < ATy RFI
ollae <Al e < AYA IF1
Collae el i SRYa% TLI
Collae Al i < AYA CFI
Collae s Al S cePY RMSEA
Jsd LB — SRV O IR ¢4 RMSEAus,s a4+ bl alols
wollas o ) i A PCLOSE
ollae c ) e - £7f PNFI
Collae SRR o < FYY PCFI
Collae Yool s Yyy s 0 mhaw jo il

sools b Jod LB 5 Callas 53l 5l solpiiy sompn Lale a5 ol lis 6,5 e3lwl Jow 3l sl asls ow)p

OBiln el g bl JIEY lre a> 5l 5ol 45 05 YOTA L plp golil az 0 4 50lS s oo el Jl0)55 5 0aiis 51,5
b ot NFL 455 gt 50555, 5 ogllan o 55 (Kb (o 5 (sl 23l csla mbls mimon s ol | e sl
Shro 5l VL polie ol eled g ol caws & . AVA L ol CFI g -85V L I JTLI o QYA L I IFT - A%y L 1 RFI . agf
0395 30 Jaw s glas oA 5l Sl mhaw 0 1 85 15 4 axgi bogog c PV L ply 50 RMSEA jlude wiog A
ol 1) o, s ol o9 Jod bl a5 cosls 13 - Ae b oo ¥8 51 5.5 RMSEA wo s 4+ lebsl alols .o b ,) wogllas
daiio gloarls 5,5 Colex Jow oo ojlp 5l aS 09«00 Jlae 5l 5YL g+ NV b ply PCLOSE Jlade ol 5 odle 0,5
Goile 3l 610,95 1 s Jow wisls las e8¢ S ke 5l jgue L aS W c FVY g - S L pls o5 54 55 PCFI JPNFI
Sl plade 51aS 09 YYY L plp 525+ 0 whaw o jiliga (a3l Cusl 10,92 53 )b Le (29240 5l (J5:d BB mhaw 5l el
arg g loline gylel i 5l 99l (y03T az 510,57 Cusli digal e dy Comslu Hlate 11 Joo (35l ColiS 5 09yt Y- -
&S0l Jas a5 ols plas dathe 5 ek (3llae (55l laadli deserme o)) dised w2 4 (5]l YL Gl @

F Sl 10595 (pellae (ST 510 5l samEy ol

E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933

Ol 5 sl (5l yLinw ylony GUS )5 3 Ko U5 5l 5o Gl (5105 ST il (g K latoans G5 2 95T 1 (Sndl @alio (555K po Jobo (2w yliel g (> )b m '

¥ Jogux

oIl Jo slo] 1 Sen oy, 5 bl slogaFls

i eadglgel bl Sl S5 2bL sl e
((AVE ((CR Flsg,s
&30 AVE ogllas L0 -.fay .7 ATV pFol 5 S xS ISS sl
el
ire & ,5an 2y, toslhe S 5 bl - £04 - AAY - AAY & Sarpe glalar, 5 Sl Ll
Jo3 JB Ll
ot gl Xen 2ls) 5 oS 5 2L 00 - AAY AV R pletiy Sl sle e
Gl CetlagSs
celbe ¢ Xen 2y 5 (55 b NG < A A0 g e sl sl
ol
celbe ¢ Xen 2y 5 (55 b B A SAVY Uty 65K e Slejle 5 oo slaasly
s

2092 513,95 » (osllae (S5 (bl 5 (S plmadl jlolal (eles S ols Glas (S ol Jas (2l 5 bbb s

5 S GpS S sl s 4 bagye lade (i a5 glagSa wwils H1E ATV B AAY aels o sl FLsg S W1
Sl 523 55 5 bl 9+ AAY i €5 Rty sl Sl S & gy e 505 5+ ATV e b €25 5,550
sloayss (Sialen 5 Sld w s ol @ 0g e < A7 B AN 1T polie 5 0g J5d BB G jlete aga> 51 5VL ola eles
SIS 5 5,5y iy (Slajls sl anr sl AVE e d Ko 055 gmi po 2855 8 0l 350 03l 5 0aims JS0a5
5 & 5w Slojlw g cawd Gloselo? (gl g BBV Ll « LSS mhaw ;o (6,500 slad,> laasl? lp o 00+ Ll « il
5 S SRS ISE layd an 0 AVE laie ool slal cnl wgllae sl Sen oy, Sl a5 090 <00 Ll €20 Jlal
Ols 18 (6500 03game 40 45 del Cuws du + FOA Ll €6 K0 0 (slabaly 5 Slusl Slal I s ;o 9+ FAY L ol € o y25 550l
) oS b gme 53 il (65u5el oS ool ol (oS5 (bl 5 ¢l ST copllan sli & s b Jl il
3 ol ol ol ly (eSilon s 5 bl 5] bl sl 5 ol 3,55 1 nlin bl 31 sl 3 o5 ol oL b ol il

DS oo Culer gumz 6 S ol Jaw sy CatS 3l ggasme 4o Lgd..uL: ole Judow s



ml VFeF (090 6ylous qpniiid 098 415 g cow” Julos 9 by < o Oh)es g Wiy Dgdn

Y Uss

o3 uili s Sl 5 il molie (5,50 vo 555 bl ol (5 oS0 10T ko

S e
B =t
2l @ o
D [
@- .
Tx =
5 [

»
.

Y

; }%ﬁ

[Fa]
(o) L ~
D o
£ [}
2 -lm -
o [
=) W
3 7] -
2 J D ”
«© LRt
o =i

0>
g
-
agl
gl
gt
gl
:',g
o

23 o0 (LS bl sloay S Bie g 2V wl)8 ol Sl ey 1) (Sl b (6,550 6 S o3l Joe ol JLslo ¥ S

Sl DLl e 2525 (6 250k 5 (6550 (6505 Sl (gl yinmn ol aigd ojlus gy B )0 oudionnlive 4355 T (Jo plod 4 )0
o Glodaly 5 QLS s 15 (6,550 s148 > sladaly (il Sl S 5 (6 K e Oliiy Slojlo by o5 Ko slabal,
3085 2 e Oliee g else 5 LoaysT (lee (6l s 0080 iliul calps aial pasilosle a2 JUl 5 (6 K0 Slosle
ae s csliol 8 Shoe (ghls asS Vo i 5l gy 45 sl )] LSl U5 Ll Sl 5 aims e i |y Ble o5l (g S0l
ot Latly ) o5 2031l (5l jome 2 oMo LS lod il e S jpod | UATES 50 Gy SLSLe wlaislys oaile S slady S
o S s e Sl Lo 2l 45 (6K ye cilises sl Blite LU, Siky a8 ol snd ool fLas 55 e s azigs slayl e
Gy Joe g 0nlil 1o 5 Colex aled Bl ColiS 5l 5 2y, 9 (2Ll polie g oad (515 (251 sla el iclie oads lusliul
osteie LSl (oS al> e laatdly Koo ©)le 41285 A 0 ek ol xSl Jae (lsiea (g e |y Jol slasS B
e i ol ot Lol slaailge a5 wisls ;i g WS anl Jsd LB g uSojail Jae Sy B 5 1, S alo o 5l Jol>
S bl 1o ps conl plis il (6 S o3Il lizmen Jae cpl caale (Jlocnllijlo 1) (liwo5 ol (slagbs jlows (LS )15 axel> o

g ks il (6, I8 ST sl ole (5 (5Ll ML L oolal lee ‘_Jc Lalg, 0529 sl (gowlad laicds wli oadosls yisles

E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933

Ol 5 sl (5l yLinw ylony GUS )5 3 Ko U5 5l 5o Gl (5105 ST il (g K latoans G5 2 95T 1 (Sndl @alio (555K po Jobo (2w yliel g (> )b m '

S5 Az g Sy

S| 5o il ST 8l (6 Rl (25 2 2T L Sl glin (6550 Jotn (i liel 5 (b Ban b ol gy
e 5o Sl polie (6,50 50 a5 ols (ylid gt (oS g S Al o an ol el yliw e il (sl b law LSS o Sles
S L a,2eS 358 4 sl 08 5l (s padies Jisil 4 Byo | T Gl el o cl bz 5 gamaiz lodsdy Sl Loy
S e Jolds o iy ol ol ailejle Lol adds miy gaads 55 YT jo0 a5 ol joee Jd a5V Fe (ligan sloaS pleol 5l
WGBS Sl 5 6 S e pleiidy Slojle by €6 K0 labaly 5 (Sl SLIID & 25 (6 250k 5 K0 65 USS
Sl 55 (008 Al o 53 didg a2 JUD 5 680 Slejle 9 (sord laouly? 5 € LS o 15 (6% 50 sl > slasslyy
28,5 113 00l 890 dm gy 40 s B les Joe commliol 498 Vo Bl s g oS oy 0B ole Jdou b oadir] Sl
S 1y Sl i3l 5B HB kS 3ame 3 55 oy 5 bl loaSlh 5 W Cola Jae slban il 5l BT L
Scs,d il aiugn e pllal G & jgods 1L lis Ly Slusl mbie (6,50 50 a5 coul ol gy SIS Al s Ol by Ssls
0X Sl g oy abaly 4 dgaome b 000 Codlad SO A 0sd S0 x> g (698 lasly 5 Slojle coles ( Sludl Lailg g S0k
OMLMa)quod)jdb Ssle @lﬂ‘\ﬁjéﬂJQy«gﬁngyf&Ls&)iuﬁ ksﬁfg,“i““ tsl.b)..\m» £OMGLMLWMM
B8 oy ]y slad,e o)l el g a5l 6 S0l (Lo ailil g 0,955l o Jols g 65 9 ( pes Jils Jlal « les 2l en g
St o) canle 5 adl o slasl Jas ABly slac Il o 0 lis,len 10 6,500 5l g BB Lise a5 ass e oylis ansl
e ) 5 o (6,500 a5 Conl guon Grant sws b ascs opl .l ol g j9mmeds 25 il coww)y g j9me WIS aSG]
sialil g J,i» 55530 o5 St 32, 51 AL coole] graly &S1,] 5,k 5l add 45 (6 S0l im tdils co € aSTL slagS graS» i b
3,515 axly ey (5,5 45 Al o s b e (5,5 e 0)by0 HAGEN 4 0 izman (Grant, 2017) 5,5 o S5 a,25 50
a8 8 Sl St 5 40,25 Jelond 0 SIS 4 5 005 St Gl ool ool 0l 55 6250k i b ke 45 55 n Sl
aS wilaxlge olacasdoe b olae 51 (6 ks jo Sl law LS 155 sl s BB pols il «late ool 5l .(Hagen, 2012) sl
oLl lallas o g 0,55 50 Bl 10 davpsual 0,0 o 250 o 8 salive g ditus (6,5 0L BB oy Jondlygims 5oyl 5l oS
Slad,> 6,50k g pls a2 e il i laore () 10 (6,50 50 () gl died dxwgi | (glad > glad g lee ils aes o Sl
ool il olozel cous S ol GfoLoT g yo oaus Jlail 53500 g (Sl 0 aS 04y €6 K o slabayl) 5 Slusl DLl (ag0 oy
S S IS (6l s 25l 0,8 5925 B0 4 w0 lis 4Bl ol .cudls wb‘_“JMungojs slaglas 5 1o )lg03b 5l Cules ¢ Silg ) ol
a5 Gl ganodr et 3 POUN zulis b ol aidly .o ls (gloaisS puns (s byl s alasly colS g s S5 idu 51 6,50 50
abal) 005 250k g0 4 bgaye elge 5l slacgemme 4 3850 (6,50 3iS Wsls LS (S ke (6K e Sudge Jelge g Sl (o) 5o

Faramarzi ) cos s 3! i.o\}.ll ol 8l dor (5l axlg 0,559, aS Wlosls lis g wiles ,S wSL mBye Loyl i g LSS (o sl S



m, VFeF (090 6ylous qpniiid 098 415 g cow” Julos 9 by < o Ohwes g Wig Cgdin

“J....QJAJOLQ...d a:\.u)m u‘)—a—ﬂ ‘).') ol C....oy JJ[S )..al.‘> g}““bﬁf‘ o OMKS:L...JL.....J GL..J 9 LSQJB le.mujl.m c)Ja.\.A u.!‘ )l (et al, 2022
Cal eyl Lo 5o a8 i | &l Ko e Jolas JSi Gilgs co LS, slanwss 5Lo 95 9 9,95 3b <l ,o sl (Solel 5ol S
55 90dS 5 e b yudizs 1 w3 gu 095 (6148, au0 5 b olitil ¢ alETL oL 0 algn asl LSS 1y o ls caslas cowal i g,

wle) Cudgame o )l5 jLad aS ol lis aS glaaidl o « il ClilagSS 5 (6,5 e ity Slejles (sla s o dm
Gy o> sl Joe b ass cpl aiiS oo Cusdi |y (6 K00 )l peinl die (iils Lads 5 aojei (g 5lwaiins o Sg5le 9 Jolas
3o oL 4 Toolabi Al o Slojle aie; ).,L..A Gloagay asly (g0,8 L3, S lsra 1) 6,050 a5 Gl lgren Slojle
Slasals 5 SIS 55 losl 5 sl Ll 155 s o Sl glin (s3loaialss 0,505, b Slosls (5, 5esye smilsly Joe (15
slglosle ol pae 6,50 0 clbadlie sluls ,o ol Ken g Zare Zeidi (men (TOOlabI et al., 2025) wles S oSk 6 s o
QS oo oy Lo Slasl mlie s,luk 5 slanwgs sla Lolo b Wi 50 (6,50 e a5 Wlools lad sl Sludl mls 5 oSh L dgo
zos Shae (ol 5l lgs e 1y (als ClilagSs g Slejls Colos S50 (sue pol> Lipgh 4l ol sl (Zare Zeidi et al., 2026)
5 40,20 JWSl a8 clejle 5l T z9,5 b s,l8 jlad (ial381 b ol (Sie s ,25l LSS paseds 055l 0 Lais 6 K0 e 5145 0l
P13 60,8 akhdls mlaw 5l Wilgs oo 0,8l 4 o gl had Shojle sladyg, 9 Kipyd 4y 6, K050 a5 Sy (blie )0 05d oo carad
355 oo o ons (215 aibepe 3 (i 45 a3,

ol sy 55 42T g Sl lie (5% pe (omstie 5L o s (s SSSTS oSl iagsy S e il
95 9odS s Ll aS wals jlas S bl s yges] g_L,Jw.: Joe & o Jos (il e SO lsasas uils (6,105 STl
Noe s Wang olfws b azs cpl oiiws 6,500 anld cwlal jolie 5l tils g5looiine ¢ Uas 5l 6,50k 0,55 50 «slad,>
Colox oleiel (33551 j1d 5 g ailatidls Slejle g glakaly (69,8 Julse 5l ).»L.c Gl 1) il 6,lA8 ST sl oS canl Kialos
ol ol Kes 3 Ahmadi Golsafidi . poxes .(Wang & Noe, 2010) wlos,S oS o Juges 5o Slojle Sam s 5 4 poke
6l Gl 4y g s L g conl dnly g liSle 5 (bl )l slaaie; 5l slacgomme 4 (5, S Lailg, jo uils (6,Ja5 ST il a5 wlosls
Sls (6,8 al g Lils Co e wigw s ZONrabi 4 (Ahmadi Golsafidi et al., 2025). Ganjipour ws' o colss 1 i
Oy iz |y yol> slaadl g5 oo azs o (Ganjipour & Zohrabi, 2025) wles S a5 Slus! polie (j9al g dmwgi L1,
50 g S oo ppl,8 1y uile 8L b e sl piY Sl Il il lee csmlice g 0,55 5L olaiel ¢ Julss Co 3 sloul b (6, K0 e aS oS
Ded Joad Slejlu aladl> g crex (6,80l 4y Wil g aisl Jlanl yuils ( Slejle Coles 925 &g

s Jor 25 e 5 S 5 D5l ol oS 35, €SS a1 (6 S0 (5148, slaaske s p ez am
L das o sla 3,55 dacs loe oo Shos dguge b Wil oo Slojl dama 18 (6,50 0 a5 el s0lo )l )], Ken  Theeboom Ll 3
Judsl 3 js )], K s CANNON-BOWETS (wliws ,gbas (Theeboom et al., 2014) aib ol jon  owlatiogs § lanl 4 olows 8

Qilgs g0 Ol 31l ol i e (wl ol par LSS ol Cllas sladly b IS jbas (6,50 00 a5 wiles ST 5,155 (IS Jass (6,50 50

A
E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933

Ol 5 sl (5l yLinw ylony GUS )5 3 Ko U5 5l 5o Gl (5105 ST il (g K latoans G5 2 95T 1 (Sndl @alio (555K po Jobo (2w yliel g (> )b m .

5 Hosseini Amiri aél . men (Cannon-Bowers et al., 2023) asb aiwly Slllas coiS o 1) e @lslos g9 4
65 5kas sloouly 5 6,50 e BLI, o GLS S uel Sos5 a5 Cenl ools L (ylpae 6, Kerye i ane; ,o REZazadeh
AL Jalss jo aS SLS I 15 sl [l pol> aagy ausl b aales ol (HOsseini Amiri & Rezazadeh, 2018) s ls coeal
900,58 995 sla by 5l (65009, Sy0 @ S oo g 1) Lpeaal Julod 9,555k 8l )0 (o yod cosaline Cuo 4y 25l
yglicn s 4y (id slacadae b aglse ;o (i il

oLSea 5 KOOPMANS aiine medys LB 5 Lue ;0 (59,8 0,Shes pspia b uizred odd plulid sl slal,
ol » (Koopmans et al., 2016) 5,.5 o y0 |y coms, iy (8 o ploxil 51 5108 solal a5 0ils co amaiz lojlu 1) (59,8 0 Shae
5 kol @by 2o el ln 1) QLS <ol )b wlsioo 6500 Gosb 5l 148, () 5e 5 Pl s o woglad oo ool
szl hidas o 3o Slae 15 )18 (6 iy Somal aliee Gl b Lo Lanee ;0 005 (al8l woa slacesdse 4 (255l
ol b ol 5l g 45520 5l eolaul g Lid Co o ) b Sialod 0ais con i (siasdas (o Dglad 4y aSh ¢ Jeasl jgiws
Sarz anug Gl s (s S355 SIS 5 0)55 ik iy oo )5 (s & o Gk 3l 6 Ree SIS Ol
Joo gl 5 silos Bl poptin gl 13 b G (il 5l gy b 4 4 b ol ol b 35 e ol sl 8 Sl il
355 s S JS 5 ,Shas 5 5,50 oo Sl Ay I lgisas (6o

(oo plomadl g (Sialon (sl 5 CodsS o5 09« JUBSl 5 (650 Slejle 5 (oo lasal? (Joe dm ety
383 g0 L5 47 ool 285 oo |y sl Sz 5 5l 830l s ] Al s gra (550l 13,5 hos (gl
Joo b 428l ool S iy D530 55 losls slaed b 5 (oas Ll 5o a5l 5 Sgyion 518 5% s 31 5,50 slaely o
Sl 5 (5058 chlisn sl 1o 1y 5 Sarye slasaly o5 Sl lsian oo 5 JeldANT SLojls (5 Koy slasely (s
b5l ol Sldl mlie b 6,5 50 LL3,1 s o), Sen 5 Zare Zeidi o5 o mmen .(Jeldani et al., 2020) wlools 15 azg5 3,50
(Zare Zeidi et al., 2026) 555 jzee il o2ls 5 Shasl Syl Lai> 4y Cules 50 Wl GLS,IS dngs 45 035 o Colos oFuys
@ Rl (Sily el 5 (Soales (il oS i glad > b (65 JSS crge Wi oo (LS, Hlee aymd J] ool Loy o
OBy S 3l s 5 Lol | (69 n el Wl se waz (LS, 4 28l (LS, Uls plate JUl i 5 e a2 398 (o o8
aes als 1y lesle il ayle pu

,» Shirbati 5 Takhtaei .coul e b o Slas 5 (2ils (6 38T il Slaol b eimmon Slojlo slovaly 4 by e azily
o (Takhtaei & Shirbati, 2023) wles,S ST ail,sls SYems sy jo Slojle o,Slas Sgepe 5 2l (6, ST 8] los gy
sleazly g ol 3l e o Ol a5 Wgd jorie g oSl 4y wilgs o Sy Sl glacsle g g (5,0l8 a5 e o lis JBuye
@l g bulg) 4 lojle 5 08 (ood ColiS ol (RIS (gilwasine ) 1,10 Y S0 e 5 pol Al b L2 lejle
Ol o e cowsy oSl ) JeSe wilgi oo les ol 5o (65K pe w55l colawl BB g Jlasl LB qopd BBy 4y, aS ol LS
ls JE g (33,5 dtedinn) aandl 4y WlS 0 (6500 45 > 50 S (0 wal 31, DMb 4y (i jts 5 Z Gl (655l Bl
Cad b Wilgh oo il K po OMalas b iy oSS comsy 6,555l oS 5 giliw jlos sladass 1o (o ek 4 05 SIS e

A8 bl Slejle 6580k sl (o i



m, VFeF (090 6ylous qpniiid 098 415 g cow” Julos 9 by < o Ohwes g Wig Cgdin

S8 g am mn o 4sS FY faile (Bl oS pal ) cadzl sel g,k Lale 5l cege coles 3 ol shole Judow s
Syl 1y s BB 6l b o ol S el o 5l ol (slaailie a5 ols i 53 anels o Ll sla b 58,5
Slbasl oS al> o sbrosls b (samzty (5 S oslail Jaw a5 wsls )Lis RMSEA ; NFI dFI TLI CFl colie polis oop! poogdle
5 Swe S5 ISS slayd x5 AVE 4z 31.0228)5 15 cslio o o 52 ol 2lis 5 sl 5 (oS 5 (2bk 01 (ol
U”‘ lao> )l Egomo 4o 6)L._’>L..u 9 @Lvl) u\.b‘&u.v ).vl....: Cabls )‘)5 (S )0 09950 4O «L.S)'i‘"]" L.S“d‘”‘) 9 kS'Lw"‘ ;)Lo‘).”» 9 «@)Du 6)5'5[-‘
‘5>).>u 9 6‘4.‘4)‘) 6L®=UL‘5.A 9 0)‘\) odu ‘S..A.QLQ ‘5>Lo)l.m 6)14).9 ‘).)) ol 8[3\5 JJ[S )...u Gnﬁ.e‘.a.a ).'a) )‘ Aol U"‘ JJJ; u.vLo.'> él:u‘
g )lpl dawgs D90 g S (5,500 09> 0 oz laadl s bg 1) lad g )L, 5l eoite B el wlge o
(oeizmen (Cannon-Bowers et al., 2023) wiuS (uSaie yige |y 6,50 1,5 g5le 5 s £oi5 aiilyn a5 5yl oST olaJoe
Toolabi et al., ) cul sanly 5 Slojlo ( Sludl Jalse 51 S po (o lSle Slojle (5,50 50 a5 wilosls lid A5l jemmeaie) sloJow
(2025; Zare Zeidi et al., 2026

g 4w a5 WS o lag e gloj bl Lo jo Slusl mlie (6,50 50 45 a0 oo (ylid Jol> Jidgh sloaidl faoxe o
5 85 90dS ¢ 2l yen wanlin G,k 5l Jes il a5 om0 6,80l slacis B st 10,8 8 dx g8 550 lojer Hebay Lol
oyl Gl a5 Slojle Loyl i cpgu g ¢ Slgy Cual 5 (35800 ( Sias Ll lezel i sie Sl Lalgy (pgo taiiS oo Jaie ool
olyon Slojlu 5 soud haw o LS5 (slad > xaws jo oladely b mhaw dus cpl Jolas cadjlo co ool 315 uils CldlagSS 5 (5l
(gl 5095« 2ils (6 A8 il el (glanmgs CDalas 5«6, Km o (ciBu 05050 g daled dsgesma b il ol Ll
Grant, 2017; Hagen, 2012; Hosseini Amiri & Rezazadeh, 2018; Theeboom et) coul guan  Sluil lio 5 sk 5 5,See
bl slag s lows lp dimdie; Joo S @l o ol> egh e0g58l b3l (Jl e o @l 2014; Wang & Noe, 2010
Gilwpsein glojle ile colagS g 680k pllas 5l cisn lgreds aSly (Jhiun d3lon SO Glaicds d 1) (6,50 50 a5 Cal L o>
wlol le o Lulg) 093 wls bl 5l g axiws 6 pSojlal Jow jlael p bl o8 al> o gl a5 09 STl J ol b asS oo
g bl ils (6,138 ST il g kel (il (25 b o Slos p (6,500 50 puckiinns i

3 oie s sesls s 6,8 )18 Az gl 0550 Wb gl prexl g et )0 45 09 oljen glacodgise b yols gl
slog bl slaglin lon Hle Sl plie 5 5 Ll (b powe (oo ,8 slacsglis 5 W (5,919,5 lwjed sl slagytiw Lo
oBansas lie ol GO ax 51 a8 al> e, pgo S dgdome |y gblie plo 4y baidl wodives peesd Sl Wilgs o alizes
‘5'..»))&.4. L: 6‘45).7- 6[205; ua‘.?- dLﬁbd))?u ‘5>).: S| L)SM 9O dgdoo UKMSJ)L.M Sloss Gdds.u.! g_;L?L..:‘ f}m é.\m Lgl.ﬁu.\.xss,c
L slax! cansllas (6,5 g Jloizl g 090 lginl (LSS 25155095 slagul o8 a0 sloosls pgus il ouls Slessl S
blocwl GGl cplply g 0,5 omwliel 1) Jow g5 03lwl jLsle pol> jiogh oo,lez 0,00 0929 laassS 5l ol 3l culils sy oglas
20 e day 950 [Sen ls) slaasly (B oy )l 292 QUS55 Slae 5 uils (5 S STl (5K ye (o e Ll
splivlon Oloe Sgls (rizren w3 o (L ) Jiiue sladiges ;0 WaaysS Suzme (owyp D)9po a5 W8S 1B (550 03gae
ool hoads Jolos (Sl pole gy 5 5 9580 13l (6 Rye a2 Wl o (Sloyo STre Elgil plo 5 (Sleyom sjsel (g

Dg0 o2l,8 lglay oyl

Yy
E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933

Ol 5 sl (5l yLinw ylony GUS )5 3 Ko U5 5l 5o Gl (5105 ST il (g K latoans G5 2 95T 1 (Sndl @alio (555K po Jobo (2w yliel g (> )b m '

oz 5l o Gloys SThe Sglite lail jo g bl plo glapbio )l jo yol Joo sul slajiagh )0 ogd oo Sleiiny

(e 935 (atiie Gl Gang Ul Sl e U098 (i Ll uiligy 35150 g (IR (panS ( sopar Glapbis Lo
slogiags el WS 0ol B, Joo S8l 2y, 9 1Ken 25 «2bl 5380 (s p GBSl Wlgion 555 9 Jine (sladiges 5l eoliul
Sleriay «nl pogdle S ST ey Job 5o GUSLI 9 Shes 5 (s (6 S STl (6 K0 DS (o) 2 4 Wl oe 5 Ik

(8351280 Sl e 5Kty e oo e 3 oions Ll 5 995 (>, Jions (5,65 Jao oSy (stmy Slalllas 1o 35500

s Skl salad ol tils S STl S hawi b (2oloe (1851 058 (53] pe jabas (LS 8 Slee calisea ol 5 il
GG pgad Slg¥ oo 325 (e gshaw 5 QLS it sl Jus (5,5 aibles ol (slad > slaog S oo sloglis aslllas 53 5
sools g liwypw Sbj)l oSl Jue o asli b J5)155055 slaosls (oS 5 cyuioren an0 &l (6,50 0 i il byl il )
o ol laadly Loel Wilgh co Slods CoaS L o jo

T Bl 4 ily g oy e Elad Gl (68K 0 ol Lo (laie 395 o0 Sleidn ik slaadl bl 2
Sl 5l 18595 g an,msl LSS Gelate cpl sl oS (Slib Sl molie drwgs (gl diepllas slasl LIB S Ty T g 68,8
) b 5 o2l e (JUsb 5813 595 w5, K 42,555 ) e n g sl 5 S e olyzeds 4zl e oL
PEWERP A TP X SECH W ESPRR WA Je IPVIES | PR - R DRSO SO SIS SO PSS T g U PSS VIR U S K S YO PRCC O 2N
oS, a8 aus sl olad Wl e )l pae 08 0diluS asly asl )0 susry o 20 b bllas (6 )5 wpo sloiadgs
Slgaiiog 5,105 STeal 4 (1Ko L) 095 slady o0 g aiiS o5 9cal ballas 0,0 00,5 7 lae e (i o 51 o ys ey Sl
OBl Oygo 50 (slad > Dl Jols glaas 20 B wgd ools Wigw oyl Lo (ile S i sl b (6,50 10 slo, S g5l 04 oo
GLDMLJJ ..)L?u‘ ‘OL")'A UM.QJ U"}L‘“" WM)A: ‘6)1».4}0 6‘;: UGM L)L") uoL.a.a.}‘ J.!}m Lo uL.f)Lf J.:L..u oolaiul 6‘;; 9 G)LMM
Sty 8358 8 51 8 Fatpn s 4 i e St bl oS sley5 ) 5 2,8 JET ok Sl it s 5 mntil
A5 SeS glojle Jlaul eulld

&b ()l

2,100 0929 28l ol AigS e « ol dslllas ploxil jo

Glfuw "95 &;/S)LM

23,8 Lyl SLaS 185 (B g (oolod allie l (315 50
S (25190

S °"\i‘>)§ L_AJLC) k_;‘i)l?‘ Jj“‘" 9 w)b.a GALM u“"”ﬁﬁ U"‘ lﬂl?u‘ o
Losly cudlad

Al daled Jlol coly o5 Jgol Cole (e g Jobms odiug g 5l Canlgm )0 Dyg0 j0 ol Jiagh 35l g ool



m, VFeF (090 6ylous qpniiid 098 415 g cow” Julos 9 by < o Ohwes g Wig Cgdin

b o>
ool 4zl I ol gl o

References

Ahmadi Golsafidi, Y. R., Zakeri, A., Razavi, F., & Saremi, M. S. (2025). Examining Factors Affecting Knowledge
Sharing in Collaborative Interorganizational Relationships: A Case Study of the Student Social Care System.
Knowledge Retrieval and Semantic Systems, 11(40), 81-112.

Cannon-Bowers, J. A., Bowers, C. A,, Carlson, C. E., Doherty, S. L., Evans, J., & Hall, J. (2023). Workplace Coaching:
A Meta-Analysis and Recommendations for Advancing the Science of Coaching. Frontiers in psychology, 14,
1204166. https://doi.org/10.3389/fpsyg.2023.1204166

Faramarzi, M., Mohammadi Elyasi, G., & Talebi, K. (2022). Identifying a Framework for Selecting Coaching Styles for
Managers of High-Growth Businesses. Quarterly Journal of Entrepreneurship Development, 15(3), 522-538.
https://doi.org/10.22059/jed.2022.319765.653616

Ganjipour, S. R., & Zohrabi, M. (2025). Knowledge Management and Knowledge Sharing in Human Resource
Development and Training Eleventh National Conference on New Studies and Research in the Humanities,
Management, and Entrepreneurship in Iran, https://civilica.com/doc/2431267

Grant, A. M. (2017). The Third “Generation” of Workplace Coaching: Creating a Culture of Quality Conversations. In
The SAGE Handbook of Coaching (2nd ed.). SAGE.

Hagen, M. S. (2012). Managerial Coaching: A Review of the Literature. Performance Improvement Quarterly, 24(4),
17-39. https://doi.org/10.1002/piq.20123

Hosseini Amiri, S. M., & Rezazadeh, A. (2018). Examining the Effect of Senior Managers' Coaching on Behavioral
Performance and Bank Performance Outcomes with Emphasis on the Mediating Role of Employee Self-Efficacy: A
Case Study of Ayandeh Bank Employees in Mazandaran Province Fifth National Conference on Management
Research and Sciences,

Jeldani, Shadi, Rahimi, Faraj, & Salehi. (2020). Explaining a Multilevel Model of Organizational Coaching Outcomes.
Quarterly Journal of Human Resource Education and Development, 25(25), 0.

Koopmans, L., Bernaards, C. M., Hildebrandt, V. H., Schaufeli, W. B., de Vet, H. C. W., & van der Beek, A. J. (2016).
Individual Work Performance Questionnaire. Journal of Applied Psychology, 101(1), 1-12.

Pour, A., Nargesian, Dehghan, & Ziad. (2021). Dimensions and Success Factors of Managerial Coaching: A Study in the
National Iranian Gas Company. Iranian Public Management Studies, 4(2), 133-157.

Takhtaei, N., & Shirbati, G. (2023). The Intersection of Artificial Intelligence, Knowledge Sharing, and Organizational
Performance Improvement. Journal of Applied Studies in Management Sciences and Development, 8(4), 39-44.
Theeboom, T., Beersma, B., & van Vianen, A. E. M. (2014). Does Coaching Work? A Meta-Analysis on the Effects of
Coaching on Individual-Level Outcomes in an Organizational Context. The Journal of Positive Psychology, 9(1), 1-

18. https://doi.org/10.1080/17439760.2013.837499

Toolabi, M., Farahani, A., Ghorbani Ghahfarokhi, L., & Rezaei Soufi, M. (2025). Designing a Paradigmatic Model of
Organizational Coaching in Sports Organizations with a Human Resource Empowerment Approach. Organizational
Behavior Management in Sport Studies, 12(2), 78-99. https://doi.org/10.30473/fmss.2025.72591.2637

Wang, S., & Noe, R. A. (2010). Knowledge Sharing: A Review and Directions for Future Research. Human Resource
Management Review, 20(2), 115-131. https://doi.org/10.1016/j.hrmr.2009.10.001

Zare Zeidi, A., Jafari Kalarijani, S. A., Mehrara, A., & Bagherzadeh, M. R. (2026). Identifying and Validating the
Components of Coaching for Managers of Government Organizations with Emphasis on Sustainable Human
Resources. Personal Development and Organizational Transformation, 4(), 1-24.
https://doi.org/10.61838/kman.jpdot.429

Yo
E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933
https://doi.org/10.3389/fpsyg.2023.1204166
https://doi.org/10.22059/jed.2022.319765.653616
https://civilica.com/doc/2431267
https://doi.org/10.1002/piq.20123
https://doi.org/10.1080/17439760.2013.837499
https://doi.org/10.30473/fmss.2025.72591.2637
https://doi.org/10.1016/j.hrmr.2009.10.001
https://doi.org/10.61838/kman.jpdot.429

